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!,Atttltaritative English Text oJ'Government Notificatian !'{a. Per (AP)-C-A (3)-1/201A darcd
,t4th Scptentber, 2Al I a:r re$uired nnder clause (3) aJ'Article 348 oJ'the Constitutiaru aJ'trndiaJ^

sEtrAR.r&gENT' OF ptr IRS 0 t\NE{- (Ap-X{{}

NOTIFICATIOT{

Shintla-l7IA02, I4th Septemher, 2{}l I

No. tr>er {AP}-C-,{ (3)--ti?0n0.-hr exercise of the powers conlmrect try proviso to Arlicle
30! of the Constitution of India, the Governor; Himachal Fradesh, in consultatiorr rvith the
Fiirnachai Fradesh Putrlic Sen ice Commission, is pleased to make the Comrnorr Direct Recruitment
;rnci Picmotion Rules tbr the post of Cierl<, Class-lII (Non-Gazetted) h,{inisterial Seruices in various
Departir:ents ofl the Government of Himachal Pr-adesh as per Annexure-I attached to this
r roti jica j ion, nlrrrely: -

l" Short titfle, Coxmrnexaccnaent anci applicatiom.{1) These n:les may be called the
Himaci:al Pradesh, Department of Fersonnel, Clerlc, Class-Ill (hlon-Gazetted) Common Dir-ect
Recruitment ancl Prcrnotion Rules, 201 1.

(2) Tirese ruies shall corne into forcr: from the date of publication in thc ilajpatra,
H inr:rr'lnl Pr' irlesh.

(f) ?'hese ntles shall be applicabJe to al1 the Govemrnent Departments of State of
Hirrraclrrl Pradesh:

Itrrovicled that the rnethod of direct recruitment provided in Recruitment and Prourotion
R"ules ibr the posts oi. Clerk under vari.ous Departrnenls of tiie Himachal Pradesh Govemmeut
issuecl fiom tirne to tirne, shall ceilse to operate:

Prorrjderi ft-rrther that these ituies shall not apply to the posts ol the Vidhan Sabha
Secretariat/ I{igti Court ot-H.P. Repeal and savings 2, (l) The Hin:achalFradesh Class-l1i Services
(Clerk/Steno T'ypist/Statistical Assistant) Common Rccruitment l{ules, 2007 notified vicle this
l)eparttrerrt Notit-tcation iilo, Per (AP-C) A (3)-2199, dated 13.4.2007, are hereby repeatred tr: the
extent these perlains tb the post of Clerk.

{.2) N*ttvithstancling such repeal, any appolntment rirade or anl4hing cione or any action
taicen undcr the rules so repealed under sub-rule (I) supra, shall be deerned to have beet validly
maiie or ricne r r trken unrier these rules.

By order,
l,{ANISF}.ri NAND&,

P rinc ip cl Sec retary {P er s o ntel).

Amncxure.X

Common Ditect Recruiment & Promolion Rules for the posts of Cnenk llr r-ariones D*panflnenfs
of' Flimr*chai Fra desh Gov*nrlrmem{

t. Namc of Pr,st"-Clerlr

Nurmher of Fosts,-As sanoticnecl and may be sanctioned by the Governurent fi'om
tirne to tirne in the concerned Departrnents.
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Scale of Pay : i) Fay Band for",regular incumbents: -( 5910-20200i- * ( 1900/- Grade pay

I) Emoulments ior Contract Employees:
T 7810i-as per details'given in Col, 15.A.

&vhether n(selectfl&rs,? Fost or {{F{on-selectionu, post":-_${on_Se}ection.

Age for Si,rect resfilitrsremt.-Betrveen lg years and 45 years:

Frovided ftat.the upper Bge limit for direct recmits rviii not be applicabtre to the candidatesalreacly in seryice of the Governrneut including tttoo* *t o u*ve been appointed on ndhoc cr onconiract basis:

Provideri f.urther that if a candidate-appo]nte<1 on adhoc basis had hecor*e overage o, thedate when he was appointed as such he sharj ;;ril;rt;;r;?;;;ry;;ir.--rr"l",r,a"pr*rc.iueo ,g.limit by virtue of his such adhoc or contract *ppointmeii, 
-* - r'vvu q6e

Frovided f,r-rrther 
,.that upper 

. 
age limit is relaxabla for Schedutred Castes/SchecluledTiibes/other categories of persons to thelxtent pe.missibte under the general or speciai orcier (s) ofthc llinulchai Pradesh Covernment:

Irrovider{ furthr;r.thar the employees of al} the Public sector corporations and AutonolnousHodies who happened to be Goverunent servant b-fb;; absorpticn in Fublic sectorcorporationslAutonomsus Bodies at the time or i"itrul-"]n*titution of such corporations/Autonotnous Bodies shall be ailowed ug" .on."i*i;;-'; ;*;; ;;;t*""i"r- icirnissibte toGovemtrrent sen/itntri' This concession wilinot, iro*ru.., ur ri*i.riulc to such sraffolrhe p,blic
sector corporations/u\ritonomous Bodies who ,0,.r./rr, t;il*rou, -;;;;;;; 

by sucrrCorporariorlAutonomeus Bodies and who aretrvere nroirv ;;;;;b_,1 jn ,ilJ;;;_ of suchcorporatir:ns/Autonctmous Bodies afrer initiai rot"iitori* 
"f 

',r-rr- 
.rr-til, seetorCclrpor urionsiAutonomous Bodies.

(1) Age' limit for direct recruitment will tre reckoned on the f-rst daylvhich the Post(s) is/nre ailvertised for inviting uppticotions L notified to thellxclianges, as the case rnay be.

t.2) Age ancl expe:'ience in,'the case of ciirecf recruitment are relaxable at the riiscretion oflhe Fiirnachal Fra<lesh Public Service Cornmissio:r in case rhe carrcioate is otheiwis- *-ti;;;r;;j.
7 ' sllinimuni Educational :y9 - 

olher quatrifications n equired flor directrcen'uirmern{'-a) ESSENTIAL QUALIFICATI0N : i) Shouid have passed l0+2 Exarnination orits equ:ivalenr t-rom a recognized Boarrl of $chool Edr,rcationl urriversirv. 
v 2 ur*'

ii) Slrould possess a minimum speed ol'30 worcls per minute in English typewriring or
25 words per minutr in flindi typewriting om Computcr. " -" ,1.

iii) should.havy th.e knowledge or ;worct prroril;g'i;empurer as prescnbed lry theRccruiting Authority.

b) DESIRAIILE QUALfL'ICATION (S): Knoivledge of customs, manner iind rjialecrsot Hirnaahal Fradesh and suitability for appqi;tuenr i" ;h; ;ffi" ;;;irt-;;prevailing in the pratlesh.

$,

of the year ir
Ilmployrnent
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{\ilq-r, f*-nact frq$,'i# ru*t-,'O' l Z" *' *
s.

;e1rg:lv in tlho

l)resr:r'iiretl in

\\"h-tit* age aued edtlca{iomat qurdifi catioms Pnescnihed {*r
Not APPlicablt. Edwcatianal

direct rccruits lviil
QualiJicatiatz.r' : As

case of' the nlrewofees'-rlge ;

Cul. i{o. 7 abr:rre & in Col''t'lo' i I below,

q" Fe.rfirlet of Froh:ation, i{'any"-.{'w0 yBars subject to srich furi}rer extensiorl for a

peritci nilt txceer1i,e"",.,*. y"o, u, 
'YI- 

b. orc]ered by the competent ailthtl::ity in special

Iiror,rrrr,**rs and rea.sons to be recorded in writing'

t{}.ft'sethodof,secr$i{mlem{'lvhet}renhy-dY:""u,recrufitmrctl*orhyproxarotiom'
depru$ation, tc-amstel- amd ttrre percemtqgo *;6;; #uu reuorl fl* [ty vrarious mnethqrs]ls'-l7a%

by rlir*ct l.,crr-rltmeilt un ,, 'r*g.,r*r' tusii or by recilritment on confi:act basis' as the ca-se l.,,ay l:e'

-i.5e co,trircr ernplcytes will get emol,rnsnts ; ;i;;; i* Col' tr5-A ard will be goyerned by service

.'urtrli.iLtns:is speciiicd jn Lltc s:itl ctilutun'

i,)20%byIirnitecl<lirectrecruitmentl}omamongstt}re,regr:lar,Class-lVotficials
possessing rhn i0+z qr-iiii""l"",hrr.rql .-*p"ria* examiJatiore to be conriucted by rhe LIP'

Suboriiiriirre srroi**uTJi*"ri"* go*ro, ?irJ,eX',-1,uolnE fiva years reptiar service oR regular

c<-rnrbinecl r,lg, ".rrtin.i.i***r*ruir" 
rentlerecl on rlaiiy wilges or on conr;ct basis thiling which by

<Jit:r:i:i tecruitlllr:nt on a regr:iar basis or by"recruitnrent on contract basis' as the case may be"fl-re

L:()rirr-acr ernplcryees *'i11 get emolume.nts ,."git;; i" Co1 i5-A and wili be govemed by servioe

ccii,:litiotrs as specified in tire saiti column'

iii) t0,% by promoticrr failing rvliich by direct recr.}'litment on a reguiar trasis or by

recruitment on C0ntlact basis, as the case m*y be' Tlie c'ontract etnployees wili get eflrolurnents as

given ir: Coi. i 5-A, ;;";ill 6; ;-vernecl i:y serviie conclitions as spicified in the said colimn'

l|x,Imeaseofrecnuitm'euthynlnormoti*nc{etrlwtatiop,tl'ansfer,q*od::.1:**lvhie}t
prciuori*xe/degrutntlom/tramstea is {o he;;;;-:;i iti"'" ny limited direct recruitment flom

r.r,ro*qst thc ,reg,rlarl clruu-iv officials possessir-rg 10-2 qualitrcation tlu"ough coulpe';i'tive

ex;u.iin^tioir to bc conduoieci tr-','the tl.F. S,,ii""i"'ttt'St*i*tt delection Board' l{amirf itr' haYing

trve years regu.lar ,-r.'i.- Cn regular r:ombiner, 1'7i111 1;1':ntinuons service rsildered on iiiiily \{iige or

01r coilr.ncr basis. The eligible class-lv -fd;ilr ,r,iil olso q*a1ity the typing test with tl"ie iairrir,um

speecl or -t0 r,ords pe.";.; i" ]irrgi;;;"iyf**,'itini cR 25 wardi per minute in F1i'di

'trypervriting to fre colAucie<l by the H.P' S;uotiinut': Se-rvices Setrection Bciard' Hamirpur as is

irptilicrthle in case of directrecruitmetlt'

ii) t0% ]:y promolion iiom amongst fte C]ass-l\/ r:fficials rvlro have passerl 10-2

*,r,.,rrinotioi'r oI its equir,alerrt from u r*.ng'i"iBo"cl of School Educaticn/t;niversity a*d pcssess

lrr.,,e yerrrs reglrl*r ,J*i*" or regular 
""rJrrin.,i 

wirh coritinr:ous adhoc ser-vice rencle,rd, il'any, in

the grade:

llrtividedthatifaclass-IVofficialisotherrviseeligibletohepromotedtqtirepo'stofclcrh
rvith the qualificatiiin L,{arric or Hintli R-;;; orlir, nry-oi. {hnglish) then he/she "rvill bry so promoted

trLrt sharl hir\re to acr,uirr the qualification oiroui standari *,itt in'o: years. li'tire uandidate iails t':

ar:r*rirethr l0-2q,,'*jiiirririo,by31.l2-20il,th*nheshallbereyertetlf1omClerktothe 
Class-trV

,r-font' Fro,iclecl turther that the above proviT,'1"111:.:11.i::::'-,:i:::,,':iI#,3,T"'*" t'*vlng\

,' quariricaticui o1'Matric or its equiva''::t it{-1ilffi il;:i;lf i*f" 
i:f c1e'k auain,st t:'|i

f'u)L 
r-^" ^-- such Class-[V ol'licillls l]itving

'- Florriclecl further that the above proviso shall nilt t'ender 
!r,^ -".-+ ^€/-1.Jr,,.ninqr 1Oyn

Ljtlil], Tilr'r#r- 
"'in- 

c*.:tre otiCiass-F,/ afteiattaining the age of 50 vears:

Provicledl.r-rr-therthatalltheCiass-IVtltlcialssoptoinotedasClerksrviliqualiiyt}retyping
test urith a rninitnum spee<I of *10 worcls 1'e' *inutt in Engl isii'L'ypewriting or 25 words per inititttt''



, '{;;,1, Ty-p* p"-$."-,,f ;ill.be. concluckri try rhe couc'crned

,ciriirtlnents artd the :iu-ttunit-,,-l' etf tl'** "ii'tiits 
during--the;p*:Yry1ry:i-,-ii.li,tl:

ci:rili1id:irc i.ails r, quatitj,lirilypirg rcirir[iiiin ilr. p,,"rcribecl period, tLejil]rqba$s-wsriad*wi[ be

erielrleci--lJr-u:irg this perio* tL iri,r:,",rb"nts t'il1 git on. mortl cirance' {t thq cqndidat.e.slill ftt-tt
q'a1if1thc typing tesr in rhe eyJer"rded_p-*i*il,1bg.y_H]1-b-g tg-u-q$9.dftom{lerkle-Cies$-il1-pq$-t$'

1,-or the purpose of prr-'iruotiorr a oombineci senioritl' of- eligibie Class-iV otficials cn tire

basis 'l l;'gth oi'service rvitirout rlisturbing theil cadre rvise.inter-se-serriorlty shall be prescribed'

,l (ll lrror,iied thait tbr the prxr?ose ol promotion every ernpioyee shall have to serve at-least one

rc;:m iir the 'fribal/Ditlicult areai subj"ci to aclequare ilurrber of post(s) available iil such areas:

prorrid*.d turther tl"rat the proviso A (1) supra shall r:rot be applicable in the case of those

r.irrp1,;ro,'ees ,,vho harre {il'e ye ars or less setTice, lefi. f-or st-iperannuation:

Frovidr:ii l.urther that Ofiroers/Llillcials wiro haVe not serued at-ieast one tet:urc iil
.l-ribai/dltficult area sha1l be transtlned to sucir area striotly in accordaince with his/her senioriiy ili

;:t': rl'.irg11j1 e C:ldrc.

tsxpla,atiora {.-Fo.r tlre purpose oiiproviso A(l) suplt the "'tenrr" in Tribal/DifIcuit areas

shail inean itormally three years or iess periocl of pssting in such areas keeping in view the

ariri: in i:i tiaLiv e r eq ttit erlents and perlbrrtance oi the employee'

'ii;iplan;r(it;rl ftr.'- Frl the pttrpose olproviso /r(I) supra tlie'fribal/Drtficrrlt Areas shallbe

irs rrnrlcr:-

il"iriT 'Bqrsi{ iltrl, 16 Rra]tlT, 2a11/25 qlTcrd, 1e33 3t21

1. I)istrict Laharil & iiPiti
2. {,artgi arrd Bhirrmoi.rr Srrb Dil,ision of Charrrba l]istrict
3 Dodra Kttwar Area of l{ohru Sub Divislon'

4. Panrlrair Bis Pargana, Murish Dark:rli and Gram Panchyat Kashapat, Gram

PanciraYats of llampur Teh.sil of Districr Shimla'

Panrli'ah Bis Pargarla of iir'riiu llistnci,
Bara .Bhangal Areas of Baiinath sLrb Divisior: of l(at]gra Dlstrict.

UisrricL I( innitur
ilil,;;;'iiorgn piirrvar Circies of i'iamrau Sub Tehsii, tshalaclh llltrlona arrd

Su,rg,.";fur*ar C[c1es of Renultaji'fehr;i] anci Kota Pab Fatu'ar Circle of Shillai

'fehsil, in Sirmorrr Ilistrict'
g. Khanyol-Eagra Fatrvar Circle ol l(arsog lfehsil, Ciada Gussaini, Ivlathyarii, Gltairyar,

'fhachi, l3aigi, Sorngad and Kholanil ,r guli- Chowhi Sub Tehsil, Jharwar,

K-utgarh. C"ri,rorr, fie1,garh, T'rai1la, I?.opa, Kathog, Silh-Badhrvani, Hastpur,

Clharrreh:rr and ]Jiratebar Fafinal Circle ci1'Pailirar Tehsil, Chilini. Kalipar, h{algarh,

'[hac.]r-L]agra, North Magnr and South NIlgru Patx'ar Ciroles of ?hunag Tehsil and

iJatr.viua putrot Circle of Sunder hiagar'fehsil in lv{andi District.

( 1) i* iil1 cases of prornotion, tlre continuous adiroc service renctrered in tbe t-eeder post,

iLariy, lrrior to reguiar appointmerit to ihe post shall be taken into accotlnt tolvards the le'ngth of

sr:n,ice rrs prescribcrl in these Rrrles flrr promotion subject to the conditions tliat the adhoc

irppointmernt/pr-omotio|r in the ibecler categt'rry had been tnarle-atttr f-ollowing pr0lrer acoeptable

p.,o..,n, oiseiecti*n in ;rccorclance u,ith the pr:ovisions olI{ & F Rules:

(i) prorrideci that in ai1 cases rarhere a irnicir pr:rson becotnes cligibie rb: cutsicjeration

b1, rzirtue of his total lr'lgth of service (including the ser'rice rr:ndered on aclhoc basis tbllou'ed by

irlg*lar ser:r,icc,/appointrn"ent) irr tht t-eeclcr poriit vier,v of tlie provisions ret"enecl to ribol'e, ali

:)

6
-t.
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j.. ;.,r:s senior ttl hinr iri the r,-.speetive c&egoilylptis#cadre sha1l be <Jeemed to be eiigible t'or
(:rrnslderatifin irncl placed abor,,e the junior pDison it the field of consideration:

Frri,irjed tirat all incumhents to be consitlered for promotion shail perssess the minim*nr
qLralit\;ing service of iit ieast three .ye ars or that pr"escrihed in the Recruitment & Fromoticnr Rules
firr. 'rlrr:, pcst, r.l,hichever is less:

Frovicled ftiithei ihat where a pcrsol.I beccrnes ineligible to be consiclered for promotion on
acroilnt of the requirem*nts of tire preceding proviso, the person(s) junior to him sha11 also tre
cleemcd t* L:e ineligible for consideratio* fbr such promotion.

Expl;lm;ltiom.-The i.ast proviso shall not rencler the juni<lr incurnbents ineligii:1e'lbr
considerati'on f'or proinoticrn if the seriior ineligibie persons happened to Lre ex*se.rviccrnen reoruitecl
rutttjer thr prn.risions of Ilule-3 of Demobilized Arraed Forces Fersonnel (lleseivation of'Services in
l-{irirachal State }rlon-T'ecirnical Services) Rules, 1972 antl having been given tire beirefit of seniority
thercilnder or recruited under the provisious of Rule-3 nf Ex-$ervicemen {lteservation of'Vauancies
i* thr l-limaclial Pradesh Teclurical Services) lk:les, 1985 and having been giveu ihe benelit of
scu ioiiiv thcre under.

(ir) Sirnilarly, in all casrs of confirmation, continuous adhoc selice rendered on the
f-eedet pos.t, if any, prior to the reguJar appuintmeiit against such posts sha1l be taken into account
lor,af(ls the length of scrvice, if the acll-roc appoii",:rnent/promotion had been rnade after proper
selectiorr and in accordance rryith the provision oithe Recruitment & Promotion Rriies:

Frovicltri that inter-se-senioritl, as a resuh of coniirmation aIler taking into accol"rnt, adhoc
selvice rendered as rei'erred to above shall remain unuhangecl.

T?. Xf a &agaartlleental Promotion Cornrxittbe exflsts, what f,s its cornpos{tfl*m.-As
rrray L:e constituted b], tI:e Gov1. li'orn tirle to time .

i3" Circulmstamces uncictr which 'r}lc ii.E!"P.S.C, {s t,o be comsuttcd i* ;n*king
recru{truaemt"--As required rindcr the Law.

X,{. Essentia{ rcqalirememt foa'a ctirect recq'x}itneellt.-A candidate for appointrnentto
irlly s(:r\. icc or post llusI be a Citizen ol'india.

n5. Sanectiom for: appoimtrm.enx( to *i:e Xls$t by direct necruEtxmemt"-selection for
r'rpo*intulrnt to the post in the case of ilirsct recruitment shall be raade on the basis of viva-vtce test
ii.'lli:nachi,rl Pradesh Public Senice Commissiou or other recruiting auihority, as the case Lriay be,
so ,;r,r;sider nccessary or exi:edient bv a rvr:itten test or prilctical test, the standar<l/syliabus, elc. of
lvhicir, r.rrill be deter:nirred by the Comnission OR other rccruiting authority, as the o*se may be.

tr5-A Selecticm fon appoim{rment t{.} the post hy csmtraet apgaoimtmaemt.-}rloh,,,itirstanding
irnytl-iing c*tttained in these rules, conffact appointrnents tc the post rviil be rrarle subjeot to the
lenns and ronditions given below:-

ili ) CONC{IFT.{a) Under this polioi, the Clerlq in l)epartrrent of
on confract basis initially fbr one(Nartre ol the DepartLnent) H.F. rviti be engaged

year, lvhich may be extetrl..ihie o11 year to year basis:

Frovided that for extensiotirenewal of contract period on year to year basis ths conceined
HOI] shall issue a certificate that the serice and conclucX of the oontract appointee is satisl'actory
during tlit year and only then his period of contract is to be rener.ve rllextended.



{$rrd, t&,Tr"ra strr ro finolq.{, zatt /zs xTKq-{, 1s33 3lzs
(b) llCST FALLS \4,TT'HiI\i THE PUI{V

oi'ti-re airpointing autliority) a{1er obtaining th6'alrproval of the Government to till up the vacantpo:ils orl uontt-act hasis.will place the requisition with the concerned recruiting agenoy i.e. H.F
!:l i i irorr.i in iite S ervi c e s S el ection B oarci, i{amirpur.

itll 'n'he selectjor.i s'ili be rnacle itr accordance with thc eligibiliry ctlnditio,s presciibrcl
:rt rirt;r: REiles

{11} CC}Irk\CTUAL EM0LUMEI'{TS._-TIre Clerk appointed on contra6 basis will
be pirid cilnsclirJated tixed oonh-actual arnounl@-< 1str0 P.M. (r.vhich shallbe eq,al tr: minirnum ofthr: pii;'r baricl -i- gracle pai'). An arnouut of { 2a0 (3% oi'the minirnurn of'pay bund i grade pay oftltc 1;i;st) as alitiual ittcrrase 1n coutracrual erlolurnents tbr"the suLrsequent lrear(s) rvill be alioived jfrJOnft-iict is extentled beyond oue yertr.

{rll) AFP0INTIi{G/ DISCIPLI}'{,{RY A1.JT'H0RITY.*^The Head cf rhe t-}eparrmenr
{l}esignation cf tire appointing authority) I{.F. rvill be appointing ancl disciplinary authority.

(tY) StsLECTION PROCESS'- "Selection for appointment to the post in rhe case olcoiLl.aci Appointment rvill be macle ori the basis oI r,iva-voce test or if consirierd ueoEssary orr:xpedicnt b-i'a wtilten.test 0r practical test the stanilar:d/syllabus etc. of which will be deter*ined
[r\/ t]t( c()Iri L[]c(l r('Cr1r1tlng, ageilCy i.e . HpSSSIJ

(!.) CCIV1MITTEH FOR SELEC]'{'ION OF CONTfu\C,TUAL APFOI]\ITMENI,$"*-AS
!r1l:' 

tre constitutec by the concemed recruiting agency i.e; the Himachai p::adesh Subordinate:1(rrrr!ss ljclectruit Boitrrl, Hamirpur fr-orr tiure to timu.

(vI) A{I}IEEMIINT After selection oi a candiciate, he/she s}rall sign an agreemenr a$per .r\rrnexule-i!B'r appended to these ltules.

(V;t) T]iltilts .rrt'lD CONDITIONS. "-(a) "T'ire contractual appoinree will be paiC iixedctintraoirlai alrollni tta17S10 p.h4_ {ivhicir shai} tre crlLrai tcr rninimum of the pay i;anii + grade
pa-1') The contl-act appointee rvili be entitlecl l'br: incre ase in contractual amount @) < z4a {3yo ofrninitnttn c;fthe pav band + g'acle pay of the post) fbr lilrher extendectr years and no oti:er alliedt;enrflts such as senier/serleotion scales elc. ivill be given.

(b) The service of the Contr;rct Apporntee rvill be pureiy on temporary basis. T'he
appointment is liable to be terminatecl in .or* tlr. perfi:rmance/ron,lu., of the
oontract appointee 1s nr:t tbr"rnd salislactcir.;,.

(c) {Jonhact,'\ppointee will be entitlecl for one day casual leave afterputting one rnonth
sertrice' l-his leave can be accumulateri r-ip to one year.I,lo leave oiany Jther iiirrrtrisadulssible to the conhact appointce . I{eiShe shaji not Lre entitlccl for l,,fi:clical Re-
imbi-ttsetnent ancl I-l'C elc. only maternity leave rr,,ili be given as perRulcs.

(c) Unalttl:odzerl absence fu'om the cluty rvithoLrt the approrral of the controlling Ottcer
shall auto[ratically iead to the tennination olthe contraot. Contuact Appointee shallnotbe erlitled fbr contractual amount tbr the period of absenoe f}orn chllv.

An official appointed on contract basis r.vho
place ol posting u,ill be eligible ibr transf'el
i-rn adrninis tratir.e grouncis.

Iiave completed five yeals tenute irt r:ne
on need based ltasis wherever rerluired

(e)
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i+' Selecterl candiciate will have to subtnit a certiticate of ]ris/her fitness i:om a

Covemrrenl/Register:ed hiedical Fr-r'tclitioter. Wi:mcn car:didate plegnanl beyond 12
u,eelts lvill stand ter:rporarily unfit till the oonfineruent is over. The women
candidate rviil be reexamined for the fitne.ss tierm an authorized Medical
L) il I ccr', FliLuti tiorier.

Llotrtraot appointee tvill be entitlecj t* TA/DA iirequircd to go on tour in connectioll
lvitii his/ircr oflicial duties a1 the sarne rate as appiioable to reguial counterpafi
ollicials at ihe minimum af pa1, scalc.

Frovisions of'service rules lihe FR SIt, Leave lluies. GFl' Rules, Fension ]lules &
Clonduot ntleii etc. as are applicable in case of reguiar employees udil not he
applicable in casc of contract appointees. They will be entithd 1'or ernoluper1ts fltc.
as detailed in this Coiurnn"

i ri. iPotscrvn'ri*rl.--l he appcinlment to the sewice shail be s:-lbject io orders regirrling
t'r:strvatir:ri in t.lte service i'or Scheiiuled Casteslschecluled Tribes/Other Bacltwarai Classesicther
cai.,;gcries of patsons jssuad by the Flimachai Fradesh Govemment tiom tirne io tirne.

i?. [)epantnnemtsn Ex*mnim:rtion"-Not Applicable.

]t. Prt'1.*re r rio nloclli:x,--'-\rr,4rere the State :-iovt. is of the opinion thar it is necnssiuv or
llprdierrtt tit (1o so. it tna\,, b), orcler for reasons t6 be :.ecorcled in writing ald i1 c*nsr:ltation lvith
lhe 1-l.l]. Itrublic Sen,ice Cornriissicn, reLax any o1'rhe prorrision (s) of il-rese E-ules ivith respect to
arv l:lass *r cateqory ofperson{s) or post (s).

thl

(i{i,,,eri;rnrnr iri' I-trirnaclinl Pradesh tirroLrgh
ALrthoritrr) 'T lris agreernent is i:rade on this

]/!i a1

'*.' X i? Ll ll- ll A i? T\r \r i rr!! i r,:

ii,Lrrl of corLtrirctiagrci:menl lo be executeci betr,l,een the

AN.INU]il,XURE-64T}"

olerk (lrJarme of the post) and the
(Desii5raiion of the Appi:rir:tirg

day of 'in the

Wo
the

(Designarion of'tite
P,\1.11').

Eehveen Sle,/Srrt. S/olDio Shri
Contract appointee (hereinatler called

AND the Gr:vernc;r oil Hirnachni Fraciesh througl":
/lpirointing Authority) F{iuri:chal Purcies h (here-inatter called the SEtlCli{Il

?"lttreus. thc StiC0lrlil I'AR"T'Y has engaged the irfbresaid FIRST ITARTY ancl the FIRS'I'
ir;\{i.1'Y iras agleeclto serve as a {llerl< r:n contract basis on the tbllowiilg terrtrs & ccnditions:-

t, That tlie FII{ST PAR'I'Y shail rernain in tire sen,ice of the SilCOhlD PAI{TY as a

Clerk for a periori of 1 year commrncing on clay of.' and ending on
lhe cjay of It is sprcilically rnentioned and agreeil upon by both the
parties that the contraci of'the FIRSI' Fr\iiT'Y lvith SECCITID PlrR.T'Y sliall iirso-
i'ac;to sta;rci terminatecl on the last r,r,orlting elay i.e. on And
injbrr:rarion notice si:all not be necessary:

Proviilecl that for further extensionlreneu,al of crintract period on yoar to 1rrry Surit
lhe coitc;rned HCil sl:alL issue a cefiificate that the service ancl conCuct of the
contrilct appointee is satislirctory during tire year and oniy tht:rr his period q-illrutract
is lo l;e rerer,vrd/extenderl.


